
 
role profile – media manager 

 

Vision and Purpose  
ReSource’s Vision is to see churches alive in the Spirit and active in mission. To see this vision achieved across 

the UK and in the mainstream denominations, though particularly in the Church of England, we believe that 

our purpose and distinctive work is to enable little, local and ordinary churches to engage with the Holy Spirit 

for renewal, discipleship and mission. We draw upon our roots in Anglican Renewal Ministries and Springboard, 

but are continually seeking to engage with the new things that God is doing by His Spirit to refresh and renew 

the church for faithful discipleship and mission.   

Overview of role  
Purpose  
To be a member of the ReSource staff team, with specific responsibility for developing and managing 
the charity’s website and social media outlets  

• Leading a strand of ReSource’s Development Plan 2018-25 

• Contributing to the further development of ReSource in a new phase of the charity’s life  

 
Core tasks  

• Attend and contribute to regular staff meetings, in person or virtually.  

• Meet regularly with the Director for support and good communication. 

• Develop the charity’s Social Media Policy 

• Lead in overseeing the charity’s website and in managing and making social media posts 

• Develop all aspects of the charity’s online presence and visibility 

• Be pro-active in identifying items of interest to be relayed by social media  

• Promote ReSource’s ministry as opportunities arise 
• Pray for the work of ReSource, its staff team and ReSource Ministers 

Accountability  

The Media Manager reports to the Director of ReSource, who in turn is accountable to the charity’s 
Trustees, chaired by the Bishop of Brixworth. ReSource’s Patron is the Rt Revd Mark Tanner. 
 
Location 
The ReSource Office is in Meeting Point House, Telford, where the Media Manager will have access 
to a desk and administrative support. The Media Manager will generally work from home. 
 
Communication  

• Internally: the Director, Trustees, staff and ReSource Ministers  

• Externally: church leaders, ReSource supporters, those attending ReSource events, other 
related ministries, web design and other professional consultants 

 
Remuneration 
The position will be paid at a rate of £12 per hour for seven hours per week, flexible working hours. 

Working expenses will be paid in full. The employment contract is for an initial period of 12 months. 

 



 
Requirements for role 
Knowledge  

• A personal and living faith in the Lord Jesus Christ and desire to engage with the person and 
work of God the Holy Spirit 

• An understanding of the work of the Holy Spirit in renewal, discipleship and mission 

• Subscribes to the Values, Vision and Mission of ReSource and is passionate about its work  

• Familiarity with, and recent experience of, all aspects of online communication and social 
media 

• Recent relevant experience in IT, communications, marketing, media or a related area 

• An understanding of the UK church scene and of the issues and opportunities facing churches 
today 

 
Skills  

• Excellent communication skills for an online context 

• Demonstrable abilities in website management and the creative use of social media 

• Awareness of, and sensitivity to, the communication preferences of different social groups 

• Adept at discerning social media opportunities to enhance the charity’s work and profile    

• Able to work graciously and effectively as part of a team  

• Able to exercise good judgement, in line with the charity’s Values and Social Media Policy  
 

July 2020 


